
Job Title: Children's Minister– Specialization in Godly Play® or Worship & Wonder 

Location: Church of the Resurrection, Los Angeles, CA (Highland Park) 

Job Type: Part-Time 

Introduction: Church of the Resurrection is an Anglican congregation seeking a reliable, relational, and dedicated 
Children’s Minister/Pastor to join our team. This part-time role is ideal for someone looking for supplemental income 
who also has passion & experience in children’s ministry and community development. We're looking for someone 
with a heart for children’s spiritual growth and a motivation to engage with families, volunteers, and the broader 
church community. The role requires in-person availability on Sunday mornings from 8:15 AM to 12:15 PM on-site. 
Weekday hours are flexible, with occasional evening and weekend commitments to support church programs and 
events. This is a part-time salaried position, 10-15 hours per week, with a starting salary of $18,000 ($1,500/month). 

Key Responsibilities : 

1.​ Administration & Coordination (approx. 2 hours/week)  
○​ Coordinate volunteers' staffing and scheduling and ensure all the teaching materials is prepared 

and set up for every Sunday 
○​ Maintain resources, supplies, and equipment necessary for programs 
○​ Plan age-appropriate activities for children, for major events in the church calendar year (e.g. 

Easter, Christmas, etc.)  
2.​ Training & Teaching (approx. 4-5 hours/week)  

○​ Recruit, train, and support a team of congregational volunteers to assist in teaching and leading 
activities 

○​ Step in to lead children services if and when volunteers are unavailable 
○​ Ensure all activities, policies, and procedures follow safety and child protection guidelines. 

3.​ Relationship Building (approx. 4-5 hours/week)  
○​ Foster strong relationships with children, their parents, and be invested in supporting their spiritual 

journeys both in and outside of church. 
○​ Collaborate with Rector, deacons & lay leaders to integrate children’s programming into the life of 

the church. 

Qualifications: 

●​ A passion for integrating creativity and play in children’s exploration of faith, or past experiences in children’s 
ministry programming that demonstrates child-centered and play-based curricula 

●​ Experience in children’s ministry, education, or a related field (paid or volunteer) 
●​ A lively Christian faith and curiosity in the mission of Rez as a church body 
●​ Strong communication skills with the ability to build relationships with children, families, and church staff 
●​ Willingness to be proactive and openness to work in a lean and adaptable organizational environment 
●​ Must pass a background check (such as Live Scan). 

Preferred Qualifications:  

●​ Previous experience coordinating and supporting a team of volunteers (in or outside of church settings)  
●​ Bachelor’s degree in education, ministry, or a related field (preferred but not required) 
●​ Previous experiences in Godly Play®, Worship & Wonder, Catechesis of the Good Shepherd® or similar 

faith formation programs is a plus 

What We Offer: 

●​ A welcoming, supportive & eclectic church community in a vibrant urban setting. 
●​ A collaborative and creative work environment with a quiet and dedicated office space available for use 
●​ Stipend of $1,500/month, commensurate with experience, capacity & need 



●​ A chance to make a lasting impact on the spiritual lives of children and families. 

How to Apply: Please submit your resume and any relevant certifications to admin@rez.la. We look forward to 
hearing how your passion and experience can enrich our children's ministry! 

Church of the Resurrection is a 2016 church plant of Churches of the Sake of Others (C4SO), an Anglican diocese. 
Church of the Resurrection is an equal opportunity employer and a faith-based organization.  We make hiring and 
employment decisions without regard to race, ethnicity, national origin, citizenship, age, sex, veteran status or military 
service, membership in any labor organization, or disability of an otherwise qualified individual. The status of Church 
of the Resurrection as an equal opportunity employer does not prevent the organization from hiring staff and making 
employment decisions based on its religious beliefs and doctrines so that all staff share the same faith, values and 
commitment to a biblical lifestyle which is central to our mission. Thus, Church of the Resurrection has the right to, 
and does, only hire candidates and continue to employ employees who adhere to the faith convictions of our 
denomination (Anglican Church in North America), as lived out in our diocese of Churches for the Sake of Others. 

 
 
 


